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GENERAL HUMAN RIGHTS POLICY 

 
PURPOSE 

The Tubacex Group (hereinafter interchangeably “TUBACEX” or “the Company”) 

assumes the corporate responsibility and commitment to respect and promote Human 

Rights and fundamental freedoms in the development of all Group activities, both in its 

own operations and those of its subsidiaries, and in its direct and indirect business 

relationships. 

This commitment is reflected in the definition and development of processes to identify, 

prevent, mitigate and remedy actual or potential adverse impacts on Human Rights in 

its activities, in accordance with a due diligence approach, and in the promotion of 

practices consistent with these principles throughout its value chain. 

 
REGULATORY FRAMEWORK 

In its drafting, the following regulatory frameworks have been taken into consideration: 

• The United Nations Guiding Principles on Business and Human Rights. 

• The OECD Guidelines for Multinational Enterprises on Responsible Business 

Conduct. 

• The International Bill of Human Rights, which includes the Universal Declaration 

of Human Rights, the International Covenant on Civil and Political Rights, and the 

International Covenant on Economic, Social and Cultural Rights. 

• The International Labour Organization (ILO) Declaration on Fundamental 

Principles and Rights at Work. 

• The Ten Principles of the United Nations Global Compact. 

• Likewise, the obligations and guidance arising from the applicable European 

regulatory framework on sustainability, due diligence and non-financial 

reporting are taken into account. 

TUBACEX adopts these instruments as a reference framework for its business conduct, 

ensuring compliance with applicable legislation in all jurisdictions where it operates and 

promoting responsible, ethical management aligned with international standards on 

human rights and good governance. 
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SCOPE OF APPLICATION 

This Policy applies to all subsidiaries, production plants, logistics centers, and commercial 
offices of the Group, in all countries where it operates, as of its approval date, regardless 
of their geographic location, legal nature and/or level of operational dependence. 

 

It also applies to all activities and business functions carried out by TUBACEX and its 
employees, as well as to governing and supervisory bodies in the exercise of their 
responsibilities. 

 

Consistently, the Company conveys its expectations regarding responsible business 
conduct to suppliers, contractors and business partners, through dialogue and 
collaboration, promoting the progressive adoption of responsible practices throughout 
the value chain and encouraging, where possible, the integration of social criteria 
consistent with this Policy. 

 

COMMITMENTS 

Tubacex integrates respect for and the promotion of human rights into its organizational 

culture and into all its business action and decision-making processes. 

In this regard, the Company assumes the responsibility to respect internationally 

recognized human rights within the scope of its own operations, applying measures to 

identify, prevent, mitigate and remedy risks, and will encourage, where relevant, the 

adoption of responsible management mechanisms by its business partners, in 

accordance with the principles and commitments adopted in this policy. 

Specifically, TUBACEX adopts the following commitments regarding respect for and 

promotion of human rights: 

Freedom and wellbeing of people 

• Abolish child labor, ensuring compliance with applicable international and 

national regulations on minimum working age, applying the most demanding 

internal standards when they are more favorable for the protection of children 

and ensure better compliance with this commitment. 

• Expressly prohibit all forms of human trafficking, forced labor or modern slavery. 

• Prohibit inhuman, degrading or violent treatment, as well as any form of 

harassment or intimidation in the workplace. 

• Guarantee dignified treatment and respect for the physical, moral and 

psychological integrity of all people. 

• Respect the right to privacy and the protection of personal data, avoiding any 

arbitrary interference in private life, correspondence or people’s reputation, and 
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ensuring that information management is carried out in accordance with 

applicable data protection regulations and the Group’s internal policies. 

 

Decent work and fair working conditions 

• Promote working conditions consistent with TUBACEX’s Occupational Health and 

Safety Policy and the ILO conventions on safety and wellbeing at work. 

• Respect maximum working time and rest limits, paid leave, and adequate 

consultation processes in the event of significant changes in employment or 

work organization. 

• Recognize and protect freedom of association, the right to collective bargaining 

and the right to strike and to active participation, without interference or 

retaliation. 

• Promote social dialogue with employees and their representatives, ensuring 

transparent communication and participation processes. 

• Promote social protection for all employees, ensuring access to basic benefits 

and coverage (health, maternity, disability, old age, unemployment and 

occupational accidents), contributing to employment stability and sustainability. 

• Guarantee adequate employment and remuneration conditions that ensure a 

decent standard of living for all employees, including effective access to basic 

resources such as food, housing, education and health. 

 

Equality and non-discrimination 

• Eliminate any form of discrimination in employment on the grounds of gender, 

sexual orientation, origin, nationality, age, disability, religion or any other 

personal condition, in accordance with the Equality, Equity and Inclusion Policy. 

• Guarantee equal opportunities and pay equity for work of equal value. 

• Promote diversity and inclusion at all stages of the employment cycle, consistent 

with the Group’s Diversity, Equity and Inclusion Policy. 

Communities and indigenous peoples 

• Assess actual and potential impacts of operations on the human rights of local 

communities and indigenous peoples. 

• Ensure prior, free and informed consultation processes when projects may affect 

their territories, resources or ways of life. 

• Respect and protect traditional and cultural knowledge as an essential part of 

social and environmental sustainability. 
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• Ensure the right to a healthy environment, applying the principles of precaution 

and environmental prevention. 

Prevention, mitigation and remedy of impacts 

• Avoid causing or contributing to adverse impacts on human rights, applying 

identification, prevention, mitigation and remedy processes. 

• Adequately and effectively address actual or potential impacts detected in 

operations or in the value chain, adopting the necessary measures. 

• Maintain internal assessment mechanisms and accessible and confidential 

reporting channels that allow the identification, handling and rectification of 

possible violations. 

 
To achieve these commitments, the Company will develop systematic processes for 
identifying, preventing, mitigating and remedying risks and impacts within the scope of 
its own operations. Consistently, and as part of its commitment to conveying these 
commitments throughout its value chain, TUBACEX will promote the progressive 
integration of responsible management practices and will encourage its business partners 
to adopt measures in line with due diligence principles, depending on their capacity, 
context and degree of influence. 
 
The commitments included in this Policy will be incorporated and communicated to all 
TUBACEX employees to ensure effective compliance. 
 
GOVERNANCE AND RESPOSIBILITIES 
The application of this Policy is articulated through a governance model that defines the 
functions and responsibilities of the different bodies and levels of the organization: 
 

• Board of Directors: approves the Policy, ensures compliance and periodically 

monitors the associated results, at least annually. It ensures the integration of its 

principles into the general corporate governance framework and the Group’s 

strategy. 

• Sustainability and Good Governance Committee: oversees the effective 

implementation of the Policy, analyzes progress and associated risks and submits 

recommendations to the Board of Directors, ensuring appropriate accountability. 

• Sustainability Department: drafts, reviews and updates the Policy, coordinates its 

implementation and ensures technical consistency with the rest of the corporate 

policies and procedures. It also compiles and consolidates the information 

necessary to monitor the associated indicators and commitments and 

coordinates its transparent and verifiable communication through the Annual 

Sustainability Report, in accordance with applicable standards. 
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• Senior Management: drives the implementation of the Policy throughout the 

organization, ensuring the availability of the material, human and financial 

resources necessary for its execution. It also periodically assesses the associated 

performance, ensures its integration into management and decision-making 

processes, and promotes compliance with the commitments established in this 

policy. 

• Plant management, operational management and corporate areas: are 

responsible for the effective implementation, day-to-day execution and 

compliance with the principles and commitments set out in the Policy, 

integrating them into their processes, decisions and management systems. They 

provide the information necessary for monitoring, evaluation, continuous 

improvement and communication and reporting. 

 

REVIEW AND CONTINOUS IMPROVEMENT  
In line with the TUBACEX Group’s commitment to continuous improvement and 
updating of its corporate policies: 
 

• Periodically evaluates results obtained through performance indicators and 

specific reviews of the management system. 

• Conducts a Management Review, analyzing achievements, opportunities for 

improvement and the adequacy of allocated resources. 

• Incorporates lessons learned into action plans. 

• Reviews and updates this Policy and strategic objectives periodically, at least every 

two years, or earlier if significant changes occur in the regulatory, strategic or 

operational context that recommend doing so. 

• Communicates results to all people in the Group and relevant stakeholders, 

ensuring transparency, accountability and continuous improvement of 

performance. 

 
These activities ensure that the Policy remains current, applicable and consistent with 
corporate commitments, regulation and stakeholders’ expectations. 
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